Ordinance No. 00089

Council Minutes 96/07/15

ORDINANCE NO. 89

ORDINANCE NO. 89

AN ORDINANCE of the City Council of the City of Lakewood, Washington amending Ordinances No. 2, 33 and 66, amending
the established plan for salary, benefits and working conditions for City employees, and identifying a salary schedule for City
employees

WHEREAS, following the incorporation of the City of Lakewood, Washington as a non-charter optional code city under the City
Council-Manager form pursuant to the provisions of chapter 35A.13 of the Revised Code of Washington, the City Council has
taken action to facilitate municipal operations of the City, including the hiring of a qualified City Manager; and,

WHEREAS, in order to address the responsibilities involved in its municipal functions, and to assist the City Manager of the
City in hiring trained and qualified individuals to serve as employees of the City in the City's various departments, the City
Council adopted Ordinances establishing a compensation plan for wages, benefits and working conditions of City employees,
identified as City of Lakewood Ordinance No. 2 , Ordinance No. 33 and Ordinance No. 66; and,

WHEREAS, since the time of the adoption of said Ordinances, and in conformity with the approved budgets, it has been
appropriate for the City to hire additional staff and to add those new employee positions to the compensation plan for wages,
benefits and working conditions, as the City=s responsibilities have increased; and,

WHEREAS, in order to provide a vehicle for addressing the proper alignment of compensation levels for the various
employment positions of the City, and to help in placing new positions among existing positions and adjusting positions as
necessary, it is also appropriate to develop and adopt a compensation schedule reflecting the levels and ranges of
compensation and the total costs of compensation for the City employee positions.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LAKEWOOD, WASHINGTON DO ORDAIN as follows:
Section 1. That City of Lakewood Ordinance No. 2 , Ordinance No. 33 and Ordinance No. 66 are hereby amended to add the
employment positions and salaries, as set forth on the attached Exhibit "A" incorporated herein by this reference, to the

established compensation and benefits plan for non-contract employees of the City, providing for wages, benefits and working
conditions.

Section 2. That the City of Lakewood 1996 Salary Schedule, showing the hourly, monthly and annual compensation ranges for
use in placement of City Employee positions, and including a total cost of compensation (including benefits), a copy of which is
attached hereto, marked as Exhibit "B" incorporated herein by this reference, is adopted as the salary schedule for the City.

Section 3. That this Ordinance shall be in full force and effect five (5) days after publication of the Ordinance Summary.

ADOPTED by the City Council this15th day of July, 1996.

CITY OF LAKEWOOD



/S/
Attest: Bill Harrison, Mayor
/S/

Alice M. Bush, CMC, City Clerk

Approved as to Form:
1S/

Daniel B. Heid, City Attorney

EXHIBIT AA@ (ATTACHED) IS A SALARY CHART EXHIBIT AB@ (ATTACHED) IS AN EMPLOYEE SALARY RANGE
CHART



Amended 07/15/96

Exhibit A |
CITY OF LAKEWOOD

1996 POSITIONS/ MONTHLY SALARIES
POSITION SALARY RANGE
Intern $9.00 Hour ($1560 Mo)
Management Intern $12-12.60 Hour ($2,080 - $2,184)
Office Assistant $1,946 - $2,372
Accounting Technician | $2,027 - $2,474
Court Clerk $2,163 - $2,703
Lead Court Clerk $2,282 - $2,781

Administrative Secretary

$2,294 - $2, 832

Accounting Technician Il

$2,435 - $2,942

Permit Specialist

$2,450 - $3,062

Land Use Technician

$2,450 - $3,062

HR Analyst

$2,805 - $3,360

Executive Assistant

$2,828 - $3,525

Building Inspector

$2,917 - $3,500

Code Enforcement

$2,917 - $3,500

Plans Examiner

$3,025 - $3,630

Associate Planner

$3,025 - $3,630

Associate City Atty/Prosecutor

$3,270 - $3,924

Court Administrator

$3,718 - $4,647

Principal Planner

$3,750 - $4,500

Sr Budget Finance/Analyst

$3,750 - $4,500

Civil Engineer

$3,750 - $4,500

Assistant City Atty/Prosecutor

$3,750 - $4,500

Building Official

$3,900 - $4,875

HR Administrator

$4,000 - $5,200

City Clerk

$4,135 - $5,242

Engineering Manager/City Engineer

$5,167 - $6,458

Community Development Director

$5,328 - $6,944

Finance & Systems Director

$5,487 - $6,888

City Attorney

$5,776 - $7,250

Commuanity Liaison/Contract Administrator----

65038 - 56,741
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EXHIBIT

IBI

CITY OF LAKEWOOD

1996 SALARY SCHEDULE

2% per Range - 21.75% Ranges

TOTAL COMPENSATION
RANGE | MINIMUM MAXIMUM [RANGE _ |MINIMUM _ |MAXIMUM

Hourly 1 $9.04 $ 11.01 118 1112[$ 13.54
Monthly $ 1,566 $ 1,909 $ 19269 2,348
Annually $ 18,794 $ 22,910 $ 23117 |$ 28179
AE 9.22 $ 11.23 2$ 1134 [$ 13.81

$ 1598 $ 1,947 $ 1,966 | $ 2,395

$ 19,170 $ 23,369 $ 23579 |$ 28,744

3[$ 9.40 $ 1146 3[$ 1156 $ 14.10

$ 1,629 $ 1,986 $ 2,004 % 2,443

$ 19,554 $ 23,836 $ 24051|$% 29318

4% 9.59 $ 11.69 4/$ 1180 $ 14.38

$ 1,662 $ 2,026 $ 2,044 | $ 2,492

$ 19,945 $ 24,313 $ 24532 |$ 29,905

5[ $ 9.78 $ 11.92 5/ 1203 $ 14.66

$ 1,695 $ 2,067 $ 2,085]|$ 2,542

$ 20,344 $ 24,799 $ 25023|$% 30,503

6| $ 9.98 $ 12.16 6|$  12.28 | $ 14.95

$ 1,729 $ 2,108 $ 2127 | $ 2,593

$ 20,751 $ 25,295 $ 25524|% 31113

7[$ 1018 $ 12.40 718 1252% 15.25

$ 1,764 | $ 2,150 $ 2170 $ 2,645

$ 21,166 $ 25,801 $ 26,034 |$% 31,735

8[$ 1038 $ 12.65 8]|$ 12.77]% 15.56

$ 1,799 $ 2,193 $ 2213 | $ 2,697

$ 21,589 $ 26,317 $ 26554 |$ 32,370

9/ $  10.59 $ 12.91 "9l$ 1303 % 15.88

$ 1,835 $ 2237 $ 2257 % 2,751

$ 22,021 $ 26,843 $ 27,086 |$ 33,017

10| $  10.80 $ 13.16 10/$ 1328 | $ 16.19

$ 1872 $ 2,282 $ 2303$ 2,806

$ 22,461 $ 27,380 $ 27627|$ 33678

111$  11.01 $ 13.43 11$ 1354 |$ 16.52

$ 1,09 $ 2327 $ 2348 | $ 2,862

$ 22,910 $ 27,028 $ 28179 |$ 34,351

12]$  11.23 $ 13.70 12]$ 1381 $ 16.85

$ 1,047 $ 2,374 $ 2395 % 2,920

$ 23,369 $ 28,486 $ 28744|$ 35038
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13| $ 11.46 $ 13.97 13| $ 1410 | $ 17.19
3 1,986 $ 2,421 $ 2,443 1 § 2,978

$ 23,836 $ 29,056 $ 29318 |$ 35,739

14| $ 11.69 $ 14.25 14| § 1438 [ $ 17.53
$ 2,026 $ 2,470 $ 2492 | § 3,038

$ 24313 $ 29,637 $ 29905 (% 36,454

15| $ 11.92 $ 14.53 15| $ 1466 | $ - 17.87
$ 2,067 $ 2,519 $ 2542 | § 3,098

$ 24799 $ 30,230 $ 30,503 % 37,183

16| $ 12.16 $ 14.82 16| $ 14.96 | § 18.23
$ 2,108 $ 2,570 $ 2593 (% 3,161

$ 25,295 $ 30,834 $ 31,113 |§ 37,926

17| $ 12.40 $ 1512 17| $ 15.25 | § 18.59
$ 2,150 $ 2621 $ 2,645 | $ 3,224

$ 25,801 $ 31,451 $ 31,735 % 38,685

181 $ 12.65 $ 1542 18| $ 15.56 | $ 18.97
3 2,193 $ 2673 $ 2697 | $ 3,288

$ 26,317 $ 32,080 $ 32370 |% 39,459

19| $ 12.91 $ 1573 19| § 15.88 | $ 19.3
$ 2,237 $ 2,727 $ 2752 | $ 3,354

$ 26,843 $ 32,722 $ 3301718 40,248
201 $ 13.16 $ 16.05 20| $ 16.19 | $ 19.74
$ 2,282 $ 2,781 $ 2,807 | $ 3,421

$ 27,380 $ 33,376 $ 336779 41,053

211 § 13.43 $ 16.37 21| $ 16.52 | $ 20.14
$ 2,327 $ 2,837 $ 28621 $% 3,489

$ 27,928 $ 34,044 $ 34351 |$ 41,874

22| $ 13.70 $ 16.69 22| § 16.85 | $ - 20.53
$ 2,374 $ 2,894 3 2920 | % 3,560

$ 28,486 $ 34,724 $ 35038 (% 42,711
23| $ 13.97 $ 17.03 23| $ 17.18 | $ 20.95
$ 2,421 $ 2952 $ 2978 | § 3,631

$ 29,056 $ 35,419 $ 35739 % 43,565
24| § 14.25 $ 17.37 24| § 17.53 | § 21.37
$ 2,470 $ 3,011 $ 3,038 | $ 3,703

$ 29,637 $ 36,127 $ 36454 | % 44 437
25| % 14.53 $ 17.72 25| § 17.87 | $ 21.79
3 2,519 $ 3,07 $ 3,008 | § 3,777

$ 30,230 $ 36,850 $ 37183 1% - 45325
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26| $ 14.82 $ 18.07 26| $ 1823 [ $ 22.23
$ 2,570 $ 3,132 $ 3,161 | $ 3,852
$ 30,834 $ 37,587 $ 37926|$ 46,232
271 $ 15.12 $ 18.43 27| $ 1860 | $ 22.67
$ 2,621 $ 3,195 $ 3,224 | $ 3,929
$ 31,451 $ 38,339 $ 38685|% 47 157
28| $ 15.42 $ 18.80 28/ $ 1897 | $ 23.13
$ 2,673 $ 3,259 $ 3288 |$ - 4,008
$ 32,080 $ 39,105 $ 39458 % 48,100
29| $ 15.73 $ 19.18 29| $ 19.35 | $ 23.59
$ 2,727 $ 3,324 $ 3,354 | $ 4,088
$ 32,722 $ 39,887 $ 40248 (3 49,061
30| $ 16.05 $ 19.56 30( $ 1974 | $ 24.06
$ 2,781 $ 3,390 $ 342118 4,170
$ 33,376 $ 40,685 $ 41,0528 50,042
31 $ 16.37 $ 19.95 31| $ 2014 |$ 2454
$ 2,837 $ 3,458 $ 3,490 | $ 4,253
$ 34,044 $ 41,499 $ 418743 51,044
32| $ 16.69 $ 20.35 32| $ 20.53 | $ 25.03
$ 2,894 $ 3,527 $ 3,560 | $ 4,338
$ 34,724 $ 42,329 $ 427111$ 52,065
33| $ 17.03 $ 2076 33| $ 2095 | $ 25.53
$ 2,952 $ 3,598 $ 3631 $ 4,425
$ 35,419 $ 43,175 $ 43,565 $ 53,105
34| $ 17.37 $ 21.17 34| $ 2137 | $ 26.04
$ 3,011 $ 3,670 $ 3704 | $ 4514
$ 36,127 $ 44,039 $ 44436 3% 54 167
350 $ 17.72 $ 2160 35| 2180 $ 26.57
[ 3,071 $ 3,743 $ 3,777 | $ 4,604
$ 36,850 $ 44,920 $§ 45326[$% 55252
36| $ 18.07 $ 22.03 36| $ 22231 % 27.10
$ 3,132 $ 3,818 $ 3,852 1% 4,696
$ 37,587 $ 453818 $ 46,232 |% 56,357
37| $ 18.43 $ 2247 37| $ 2267 | $ 27.64
$ 3,195 $ 3,895 $ 3930 [ $ 4,791
$ 38,339 $ 46,735 $ 47157 $ 57,484
38| $ 18.80 $ 2292 38| $ 23121 $ 28.19
3 3,259 $ 3,972 $ 4,009 | $ 4,886
$ 39,105 $ 47,669 $ 48,099 | $ 58,633
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391 19.18 $ 23.38 30]$ 23599 28.76
$ 3,324 $ 4,052 $ 4,089 4,084
$ 39,887 $ 48,623 $ 49061 % 59806
40| $  19.56 $ 23.84 400 $ 2406 |% 29.32
$ 3,390 $ 4,133 $ 4170 | $ 5,084
$ 40,685 $ 49,595 $ 50043 |$ 61,002
41]$ 1995 $ 24.32 (s 2454 |% 29.91
$ 3,458 $ 4216 " |$ 4253 |$ - 5185
$ 41,499 $ 50,587 $ 51,044 % 62,022
42|$ 2035 $ 2481 42]$ 2503 | $ 30.52
$ 3527 $ 4,300 $ 4,338 | % 5,289
$ 42,329 $ 51,5099 $ 52,0653 63,467
43| $  20.76 $§ 25.30 43|$ 2553 % 31.12
$ 3,508 $ 4,386 $ 4426 |% 5,395
$ 43,175 $ 52,631 $ 53105|$ 64,736
44]$ 2117 $ 2581 44]$ 26.04 | $ 31.74
$ 3,670 $ 4474 $ 4514|% 5,503
$ 44,039 $ 53,683 $ 54,168 |$ 66,030
45$ 2160 $ 26.33 458 2657 % 32.39
$ 3,743 $ 4,563 $ 46049 5613
$ 44,920 $ 54,757 $ 55252 |% 67,351
46| $  22.03 $  26.85 46($ 2710 % 33.03
$ 3,818 $ 4,654 $ 469 | $ 5725
$ 45818 $ 55,852 $ 56,356 | $ 68,608
470 2247 $ 27.39 47$ 2764 % 33.69
$ 3,805 $ 4,747 $ 4,791 $% 5,839
$ 46,735 $ 56,969 $ 57484 |$ 70,072
48] §  22.92 $ 27.93 48]$ 2819 | $ 34.36
$ 3,072 $ 4,842 $ 4886|% 5056
$ 47,669 $ 58,108 $ 58633 |% 71473
49| $  23.38 $ 28.49 49| $  28.76 | $ 35.05
$ 4,052 $ 4,939 $ 4,984 |$ 6,075
$ 48,623 $ 59,271 $ 59,806 |$ 72,903
50($  23.84 $ 20.06 50| $§ 2932 | $ 35.75
$ 4133 $ 5,038 $ 5084 % 6,196
$ 49,595 $ 60,456 $ 61,002|$ 74,361
518 24.32 $ 2064 51| 20.91% 36.46
$ 4216 $ 5139 $ 5186 | % 6,321
$ 50,587 $ 61,665 $ 622223 75848
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521 24.81 $ 3004 521§ 3052 % 37.19
$ 4300 $ 5242 $ 5289% 6,447

$ 51599 $ 62,898 $ 63467 |$ 77365
53§ 25.30 $ 3084 53[$ 31129 37.93
$ 4386 $ 5346 $ 5395 % 6576

$ 52631 $ 64,156 $ 64,736|% 78012
545 25.81 $ 3146 540§ 3175 % 38.69
$ 4474 $ 5453 $  5503|% - 6707

$ 53683 $ 65 440 $ 66,030 |$ 80491
55($  26.33 $ 3200 55| $ 3239 | § 39.47
$ 4563 $ 5562 $ 5612 % 6,841

$ 54757 $ 66748 $ 67351|% 82100
56| $  26.85 $ 32.73 56($  33.03 | 4026
$ 4654 $ 5674 $ 57249 6,979

$ 55852 $ 68,083 $ 68698 |% 83742
57§ 27.39 $ 33390 570 33.60 | § 41.07
$ 4747 $ 5,787 $ 5839(% 7,119

$ 56969 $ 69,445 $ 70,072 |$ 85417
58] $  27.94 $ 34.05 58| $ 3437 |9 41.88
$ 4842 $ 5003 $ 5956 | $ 7261

$ 58,108 $ 70,834 $ 71473 |$ 87125
59($  28.50 $ 3474 50($  35.06 | § 4273
$ 4939 $ 6,021 $ 60759 7,406

$ 50271 $ 72,251 $ 720903|$% 88860
60| $  20.07 || $ 3543 60| $  35.76 | § 4358
$ 5038 $ 6,141 $ 6197 % 7553

$ 60,456 $ 73,696 $ 74361|% 90646
61| $ 2065 $ 3614 616 3647 % 44 45
$ 5139 $ 6,064 $  6321|%  7.705

$ 61,665 $ 75.170 $ 75848 |§ 02,459
62| $ 3024 $ 36.86 628 3720 | § 4534
$ 50242 $ 6,389 $ 6448 | $ 7,859

$ 62,808 $ 76,673 $ 77.365|$% 94308
63| $ 3084 $ 37.60 63| §  37.93 |8 46.25
$ 5346 $ 6517 $ 6,576 % 8.016

$ 64156 $ 78,206 $ 78912|% 96193
64§ 3146 $§ 38.35 64| 38.70 | $ 4717
$ 5453 $ 60648 $ 6707 $ 8177

$ 65,440 $ 79770 $ 80491 % 98117
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6518 32.00 $ 39.12 6518 39473 48.12
$ 5562 $ 6,780 $ 6,841 % 8339
$ 66,748 $ 81,366 $ 82,100 |$ 100080
66($ 3273 $ 39.00 66§ 4026 | § 49.08
$ 5674 $ 6916 $ 6979 % 8506
$ 68,083 $ 82,993 $ 83,742 |$ 102,081
678 33.30 $ 40.70 67|18 4107 % 50.06
$ 5787 $  7.054 $ 7418 |$ 8676
$ 69,445 $ 84,653 $ 85417 % 104123
68| $  34.05 $ 4151 68| § 4188 8% 51.06
$ 5903 $ 7196 $ 72618 8 851
$ 70,834 $ 86,346 $ 87,126 |$ 106,205
69|  34.74 $ 4234 69§ 427318 52.08
$ 6.021 $ 7339 $ 7406 S 9027
$ 72251 $ 88,073 $ 88,860 | $ 108329
70[$ 3543 $ 43.19 70/$ 4358 % 53.12
$ 6,141 $ 7486 $ 75538 9.208
$ 7369 $ 89835 $ 090,646 | $ 110,497
710§ 36.14 $ 44.05 71| § 4445 | $ 54.19
$ 6264 $ 7636 $ 7705]% 9.392
$ 75170 $ 91,631 $ 92459 $ 112,706
7218 36.86 $ 44.93 72| § 4534 |8 55.26
$ 6,389 $ 7789 $ 7858 |% 9 580
$ 76,673 $ 93,464 $ 94308 | $ 114,960
73[$ 37.60 | $  45.83 73] $ 4625 | § 56.37
$ 6517 $ 7044 $ 8016 |$ 9772
$ 78,206 $ 95333 $ 96,193 |$ 117.259
74| $ 3835 $ 4675 T4 S 47178 57.50
$ 6648 $ 8103 $  8177]$ 9967
$  79.770 $ 97,240 $ 98,117 |$ 119,605
75(§  39.12 $ 47.68 75| § 4812 | $ 58.65
$ 6780 $ 8,265 $  8339]$ 10167
$ 81,366 $ 99,185 $ 100,080 | § 121,998
76| 39.90 $ 4864 76|'S 4908 | $ 59.83
$ 6016 $ 8431 3 8507($ 10,370
$ 82,993 $101.168 $ 102,081 |$ 124,437
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EXF IT

IBl

CITY OF LAKEWwOD
POSITION MERGE - 21.75% RANGE
Difference

POSITION CURRENT SALARY RANGE |BEST FIT SALARY RANGE |RANGE # |BEG |[END
Office Assistant $1,946 - $2,372 $1,947 - $2,374 12 1 2
|Accounting Technician | $2,027 - $2,474 $2,026 - $2,470 14, -1 -4
Court Clerk $2,163 - $2,703 $2,193 - $2,673 18 30| -30
Administrative Secretary $2,294 - $2, 832 $2,327 - $2,837 21 33 5
Accounting Technician |l $2,435 - $2,942 $2,421 - $2,952 23| -14| 10
Permit Specialist $2,450 - $3,062 $2,519 - $3,071 25, 69 9
HR Analyst $2,805 - $3,360 _ - $2,781 - $3,390 30| -24| 30
Executive Assistant $2,828 - $3,525 $2,894 - $3,527 32| 66 2
Building Inspector $2,917 - $3,500 $2,894 - $3,527 32| 23| 27
Code Enforcement $2,917 - $3,500 $2,894 - $3,527 32| -23| 27
Plans Examiner $3,025 - $3,630 $3,011 - $3,670 34| -14] 40
Associate Planner $3,025 - $3,630 $3,011 - $3,670 34| -14| 40
Associate City Atty/Prosecutor $3,270 - $3,924 $3,259 - $3,972 38 -11, 48
Court Administrator $3,718 - $4,647 $3,818 - $4,654 46| 100 7
Principal Planner $3,750 - $4,500 $3,743 - $4,563 45 -7\ 63
Sr Budget Finance/Analyst $3,750 - $4,500 $3,743 - $4,563 45 -7| 63
Civil Engineer $3,750 - $4,500 $3,743 - $4,563 45 -7| 63
Assistant City Atty/Prosecutor $3,750 - $4,500 $3,743 - $4,563 45 -7 63
Building Official $3,900 - $4,875 $3,972 - $4,842 48| 72| -33
HR Administrator $4,000 - $5,200 $4,216 - $5,139 51| 216| -61
General Svs. Director/City Clerk $4,135 - $5,242 $4,386 - $5,346 53| 251 104
Engineering Mgr/City Engineer $5,167 - $6,458 $5,242 - $6,389 62/ 75/ -69
Community Dev Director $5,328 - $6,944 $5,562 - $6,780 65| 234| -164
Financg & Systems Director $5,487 - $6,888 $5,562 - $6,780 65 75| -108

$5,776 - $7,250 $5,903 - $7,196 68| 127| -54

City Attgrney

359
o>
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